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A. Call to Order and Roll Call
· Meeting called to order by Vice Mayor Keith Zachariason at 5:00 p.m. at the Lake Park City Center.
· Members Present: Keith Zachariason, Andy Krause and Andrea Pollock
· Members Absent: John Beaudine and Britney Ronning
· Staff: Tammy Charbonneau, Sarah Mikkelsen, and Carla Nelson
· Guests:  Al Roth

B. Roll Call

C. Additions and/or Removals

D. Public Forum & Correspondence

E. Bills
M/S/CU:  Krause/Pollock to approve additional bills.

F. AT Group - Al Roth - Benefit Package: 
· AT Group - Works only with small cities in the area to provide healthcare plans and options. Roth doesn’t work for any healthcare provider; he researches all providers to obtain the best coverage for the best price. The City doesn’t pay for A.T. Group, the healthcare provider does.
· Current Health Plan – There are 9 full-time employees on the current Blue Cross Blue Shield (BCBS) health plan, and the renewal plan is increasing 20%. After learning this, Mikkelsen began looking into it and reached out to the AT Group to find lower cost coverage. 
· Proposed Health Plan / Benefit Package - Medica offers the most compelling rates of all healthcare providers with close comparison to BCBS on coverage and network. There is continuity of coverage from BCBS to Medica, meaning Medica continues to cover expenses and the paid deductible / out of pocket expenses will be honored and will transfer to Medica. The proposed Medica plan includes Health plus ancillary lines of Dental, Life Insurance, Short-Term and Long-Term Disability, and Vision, and there is a $28,000 annual savings. In addition, the EmployeeConnect employee assistance program services are included. After the Employee meeting earlier today, and seeing the incredible savings, the employees are in support of the new package. 
M/S/CU:  Krause/Pollock to approve switching from BCBS to the proposed Medica health plan for full-time City employees effective 7/1/2026, with the annual cap remaining at $21,000 per employee. This includes the City paid ancillary lines of Dental, Life Insurance, Short-Term and Long-Term Disability, and Vision for full-time employees, with the option of adding a spouse and/or dependents at the employee’s expense. This package has the support of the employees. 

G. Other Business

H. Adjournment – 5:39 p.m.


THESE MINUTES WERE OFFICIALLY APPROVED AT THE REGULAR MEETING ON MAY 11TH, 2026 MEETING.


_____________________________________		_____________________________________
Sarah Mikkelsen, City Clerk-Treasurer				John Beaudine, Mayor
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